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Promoting Mental Health and Ensuring Student Safety in Nursing Education

WHEREAS, nursing incivility and the stigma of “Nurses eating their young” remain an issue within nursing and
nursing schools, which compounds the already increasing mental, emotional, and physical demands placed
on nursing students; (sj9]

WHEREAS, the American Nurses Association’s code of ethics called for nurses to “create an ethical
environment and culture of civility, and a culture of kindness, dignity, and respect”; 110

WHEREAS, nursing students exhibit concerning levels of mental health issues, including anxiety, stress, and
depression, as evidence shows that 45% of students stated they felt so depressed it was difficult to function,
66% reported overwhelming anxiety, and 13.3% seriously considered suicide in the last 12 months; 114

WHEREAS, research indicates that nursing students often refrain from seeking help or reporting instances of
bullying, harassment, or mental health issues due to concerns of punitive measures or retaliations; 7

WHEREAS, the well-being of nurses and nursing students is essential for positively influencing the health and
well-being of individuals, families, and communities, it is crucial to prioritize a culture of civility and safety in
nursing education;

WHEREAS, resiliency and healthy lifestyle behaviors are known to prevent the development of chronic
conditions, including mental health disorders, and studies support that evidence-based practice, such as
mindfulness and cognitive-behavioral therapy/skills-building interventions, improve mental health, resiliency,
and well-being; sy

WHEREAS, workforce stress and nurses’ physical and mental health are linked to medical errors and safety
hazards;

WHEREAS, there is a critical nursing shortage in California, underscoring the need to support and retain
nursing students throughout their education and facilitate their successful transition into the workforce; 2

WHEREAS, Moorpark College’s commitment to a "student-first philosophy" is evident in its mission
statement, which emphasizes serving students and providing “all-encompassing support” aligning with the
imperative need to prioritize mental health; 3

THEREFORE, BE IT RESOLVED, the Associated Students of Moorpark College (ASMC) Board of Directors
strongly advocates for a permanent committee of student nurses and nursing faculty to be established to
continue conducting research and exploring evidence-based strategies aimed at enhancing the health and
well-being of student nurses by October 31, 2024;



BE IT FURTHER RESOLVED, the ASMC Board of Directors strongly encourages that a comprehensive survey
assessing the mental health of nursing students be conducted each semester, with the Moorpark College
nursing coordinator, deans, and health center ensuring its completion and utilization;

BE IT FURTHER RESOLVED, the ASMC Board of Directors strongly encourages all nursing faculty to include in
their syllabi the process by which students can report bullying, harassment, or other concerning behaviors
involving nursing faculty or peers by January 13th, 2025;

BE IT FURTHER RESOLVED, the ASMC Board of Directors encourages all nursing faculty to actively create a
culture of civility and seek opportunities to integrate nursing wellness exercises into the curriculum and
clinical practice using evidence-based practice approaches, such as incorporating mindfulness techniques,
stress-reduction strategies, physical activity breaks, and mental health awareness modules into lectures,
workshops, and clinical rotations.
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